Corporate Parenting Development Areas - consultation

Please see below some of the initial areas for the comprehensive development of a new approach to Corporate Parenting, some of these areas have been
included as they have been identified directly with children in care, care leavers, children in care council, foster carers and social work staff. Others are
identified via Corporate Parenting examples from good and outstanding LA’s, they are linked to portfolio areas though there will be some cross over. Its
envisaged that members of Corporate Parenting Panel will also become more active in driving change by linking with Exec members to develop the areas
below, they (panel members) would be expected to report their progress back to Corporate Parenting Panel to be recorded in the minutes, this is in
addition to Corporate Parenting being driven through each of the directorates by the CEO.
It is essential that we are able to report back to children, young people and carers at the regular feedback and consultation sessions as they have raised
the need for these improvements and have complained that they repeatedly raise issues but they are not acted upon.
We need to get to a position where any changes to policy relating to Children Looked After goes through consultation with those with lived, living and
caring experience prior to changes being made.
This proposal includes Exec members acting as a champions and drivers for the areas below, as mentors for a CLA and also attending Corporate Parenting
periodically relevant to the portfolio areas
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out, and includes
attendance support
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classes e.g. drama,
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providers and area
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leavers move into the
area, where they can
go for support /
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Holiday activity offer?

fenced to Young
Care leavers.

Ensure that Care
Leavers are
guaranteed an
interview if they meet
the essential
specification criteria,

Include Care Leavers
as a protected
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Aspiration Bradford,
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experience
/opportunities

Develop employment
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planning / area
committee activity
and planning for
Looked After
Children

On line emotional
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